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Mack heads Joint Council 


BS: 


Ralph Torrisi Al Costa 


NEW POSTS—These JC 7 Executive Board. members have been 
assigned new responsibilities following board action last month. 


LA TRE A | 


Message to the members 


Joint Council 7 President Chuck Mack issued a call to all 
locals, officers, and members as he assumed office. He said: 

‘*Now, as perhaps never before, we must all close ranks and 
display the strength, purpose, loyalty, and cohesiveness that has 
made the Teamsters Union a showcase and model of what Organ- 
ized Labor can accomplish on behalf of the working men and 
women of the United States. 

‘*it’s not by chance or through unforeseen circumstances 
that the Teamsters Union has set the pace and drawn the 
general framework for the terms and conditions in the new 
labor contracts in the country year after year. 

‘*It is not accidental that the Teamsters Union is today, right 
now, the largest single union in the country, often sought out by 
unorganized groups of workers to be their representative in nego- 
tiating fair and deserving contracts with employers. 

‘‘However, not only can we not afford to rest on our past 
accomplishments and present status, but we must, I repeat, we 
must, make a maximum effort today to retain what we have, 
while being prepared to demand and receive a fair share of gains 
and benefits when the economy improves. 

‘‘Not just wage and benefit freezes, but ‘takeaways’ are the 
name of the game for many employers today in negotiating new 


contracts. . : 
‘‘We recognize that inflation, cheaply produced imports 


from countries with starvation conditions for their workers, the 
temptation for business and industry to resist unionization during 
a crisis period, and the mushrooming arrival of the job- 
eliminating computer age are among the chief causes for Orga- 
nized Labor’s current problems in negotiations for new contracts 
with management. We must find and adopt new guidelines and 
measuring sticks to accommodate these conditions while protect- 
ing our jobs and working conditions. 

‘‘With General President Roy Williams up front to lend his 
experience, determination, and leadership to keep us on a firm 
footing as the Number 1 labor union in the nation, we can do it. 

**We must do it. 

‘*Working together as Teamsters have since the beginning of 
the century, we will do it.”’ 


INSIDE 
Bulletin Board ....... 
Deaths. 
Editorials 
O’Hara....... 
Williams 2.4135 26 0. 

Local 468 notice of 
nonunations on Page 6 


June 25-27: SAN 
FRANCISCO FAIR & 
EXPOSITION. Moscone 
Convention Center, San 
Francisco. 

September 12: Northern 
California LABOR 
PARADE. San Francisco. 


Chuck Mack, Secretary- 
Treasurer of Teamsters Joint 
Council 7 and a member of the 


‘Council Executive Board since 


1972, was named Council Presi- 
dent by the Board at a May 24 
meeting in San Francisco. 

The Board also approved mov- 
ing up Recording Secretary 
Ralph Torrisi to: fill Mack’s va- 
cated position and Trustee Al 
Costa as Torrisi’s replacement. 


For Tham 


Mack, 40, succeeds veteran 
San Francisco Teamster leader 
and International Organizer, 
Rudy Tham, who leaves the 
Board following an April 26 de- 
nial by the U.S. Supreme Court 
of his appeal against a federal 
court judgment that he had ille- 
gally used approximately $2,000 
in union funds over a four-year 
period. Fhe remaining vacancy 
on the seven-member Council 
Executive Board was still to be 
selected at press time for this issue 
of the Northern California Team- 
ster. | 

Mack is Secretary-Treasurer of 
Oakland frieght Local 70, Torrisi » 
is Secretary-Treasurer of San 
Jose Local 296, and Costa is 
Secretary-Treasurer of Oakland 
Local 853. 


Involvements 


Mack has been prominently in- 
volved during the last few years 
on two Teamster battlefronts. 

He has made a string of ap- 
pearances before congressional 
and California legislative commit- 
tees in Washington, D.C., Sac- 
ramento, and the Bay Area to 
oppose deregulation and re-reg-. 
ulation of the trucking industry. 
He also has testified before the 
State Public Utilities Commission 
on this and other related issues. 

(Continued on Page 8) 
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S.F. Fair 


$11 million tag 


Teamsters join in 
labor participation 


Organized labor, including the 
Teamsters Union, will have a ma- 
jor role in the State’s first urban 
fair—the San Francisco Fair & 
Exposition, from June 25-27 at 
the Moscone Convention Center. 

The three-day event, highlight- 
ed by entertainment, exhibits, 
competitions, food and drink also 
will mark San Francisco’s 206th 
Birthday and a.newly revised San 
Francisco Arts Festival 

“All of labor is contributing 
enormously to the exhibits and 
fun,” according to Patricia No- 
vick, special projects coordinator 
for the fair. 

Teamsters participation 

The Teamsters will be heavily 
featured, according to Robert 
Morales, Joint Council 7 trustee 
and San Francisco Fair liaison. 


“We will have a large booth, | 


promoting the union with in- 
formation and give-aways,” he 
said. 

“We not only encourage Team- 


ster members and their families to 
attend the celebration, but also 
for individual locals to contribute 
their ideas,” Morales said, adding 
that volunteers can call him at Lo- 
cal 350, 543-2554. 

Unlike its rural counterpart 
and historical model—the county 
fair—the first annual San Francis- 
co Fair & Exposition will reflect 
the diversity of urban life, from 
fine arts and commerce and gov- 
ernment to jugglers, beekeepers 
and pasta makers. 


The fair will be open from 10 
a.m. to 10 p.m. on all three days, 
Friday, Saturday and Sunday. 
General admission will be $3. 
Seniors, students and children 
will be admitted for $2, with chil- 
dren under 5 free. There will also 
be a three-day pass for $7. 

The Moscone Convention 
Center is located on Howard 
Street, between Third and Fourth 
Streets, in downtown San Fran- 
CISCO. 


Seven win jobs back 


At San Francisco Local 350, | 


Secretary-Treasurer Bob Mor- 
ales reported that seven members 
returned to their jobs after 
_arbitration awards gained by the 


local against two companies for ' 


unfair discharges. 

Juan Garcia, Marcelino Pica- 
zo, Alfonso Garcia, and Manuel 
Picazo were ordered back to 


Women still 
paid less — 


No matter what the job, wom- 
en still get paid less on the aver- 
age for doing it than men, accord- 
ing to a new survey by the Bureau 
of Labor Statistics. 

In fact, the bureau found no 
job classifications in which men 
and women, doing the same work 
in full-time jobs, were paid 
equally. | 

Overall, women were paid less 
than 65 percent of what men were 
taking home in weekly wages’ 
from most jobs, the bureau study 
showed. 
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work at Browning & Ferris Indus- 
tries in San. Jose by Arbitrator 
Robert Burns. Attorney Duane 
Beeson represented the local. 

At the Specialty Garbage 
Company of Sunnyvale, Local 
350 members Lee Flores, Len 
Bettencourt, and Mark Prykow- 
sky were reinstated with all con- 
tractual rights after their dis- 
charges for strike activities were 
ruled unfair. 








WAREHOUSE BARGAINING IN EARNEST—Negotiators for 


Merger 
talks off 


Teamsters President Roy Wil- 
liams had decided not to pursue 
talks with the AFL-CIO on possi- 
ble reaffiliation, a spokesman for 
the IBT said late last month. 

Although Williams still stands 
by his statement last April that 


“The House of Labor belongs 


under one roof,” the spokesman 
said, preliminary studies have 
shown that “‘it will cost the Team- 
sters close to 11-million dollars a 
year in per capita taxes that the 
AFL-CIO would charge the 
Teamsters. This makes it eco- 
nomically not feasible.” 


Vinella subs 


A capacity turnout of Bakery 
Drivers Retirees heard Paul V. 
Vinella, Secretary-Treasurer of 
Teamster Local 432, who became 
speaker of the day due to a last- 
minute call to court by George 
A. Rack Jr., well-known Santa 
Rosa-area attorney. 

The gathering paid its respects 
to Carl Johansen, retired, and the 
late Tony Moore. 

The next meeting will be at 
Sonoma Joe’s Restaurant in Peta- 
luma on Wednesday, August 4. 


Guest speaker will be announced - 


later. The topic will be a contin- 
uation of Health and Welfare 
Benefit changes. 

Please write or call in reserva- 
tions to Robert Smith, Secretary, 
131 Greenbrier Court, Petaluma, 
94952, (707) 762-1620. 


the IBT-ILWU Northern California Warehouse Council meet with 
employer representatives on a new master agreement. On the union 
side of the table (in background), and including Ben Madrid, 
ILWU Local 6, in lower left-hand corner, are, from left: Jack 
Wyatt ILWU Local 17; Willie Walker, ILWU Local 17; Lupe 
Martinez, ILWU Local 17; Leon Harris, ILWU Local 6; Barry 
Silverman, ILWU; Curt McClain, ILWU; Al Costa, IBT Local 


This month 


T.A.R.P. program 
back on track 


The Bay Area Teamsters Alco- 
holic Rehabilitation Program 
(T.A.R.P.), one of the jewels in 
the Teamsters Union crown of 
community and social support 
programs, has been assured of 


sufficient financing to justify its . 


continuance, Director Fred Mah 
has reported. ; 

The new revitalized program 
will be in operation June 1, Mah 
said. ““We have enough financial 


‘support pledged from trustees of 
various local health and welfare 


plans to get started and to assure 
the employment of a full-time 
director for at least a year.” 


Labor Parade 


Mah said other locals are still to 
be contacted and appearances 
made before their trustees. 
Added funds are expected to be 
pledged to the program. 

Mah is a member of Martinez 
Local 315 and has long been ac- 
tive in supporting the program 
which ‘was co-founded and. nur- 
tured by the late Art O’Flan- 
nagan. | 

Vince Aloise, Joint Council 7 
Vice President and Secretary- 
Treasurer of Local 315, is chair- 
man of the Council’s T.A.R.P. 
Committee. 


Thousands of union 
members will march 


Sunday, September 12, has been set as the date for the 
revival of the annual Labor Parade in San Francisco under the 
joint sponsorship of the Teamsters Union, International Long- 
shoremen’s and Warehousemen’s Union (ILWU), and the AFL- 


clo. 


Thousands of members of the three major labor orga- 


nizations from all parts of Northern California are expected to 


funnel into San Francisco. 


Morning parade 


The parade is tentatively planned to start at 10 a.m. and 
follow the traditional route from lower Market Street to the City 


Hall. 


Jack Crowley, Secretary of the San Francisco Labor Coun- 
cil, is chairman of the Steering Committee of representatives of 


the three Labor groups. 





oe sos 
oe 


warehouse talks 


853; Herb Suvaco, IBT Local 860; George Harrington, [BT Local 












PnP 
2 


860; Rip Roelling, IBT Local 655; James E. Kincaid, IBT Local 
655; John Becker, IBT Local 860; Kathi Leal, IBT Local 856. In 
back row, along the wall, are: Victor Pamiroyan, ILWU Local 6; 
James Herman, ILWU; Frank Camargo, IBT Local 860; Leroy 
Miller, IBT Local 287; R. B.‘*Tiny’’ Trammell, IBT Local 439; 


Ray Blasquez Jr., [BT Local 853. 


—Photo Courtesy of The Dispatcher. /L, WU Newspaper 
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“...a true friend” 


Council honors Burton 














WE’RE WITH YOU, PHIL!—Left to right are Democratic Congressman Phil Burton, President Chuck 
Mack of Joint Council 7, Council Trustee Bob Morales, and Council Vice President Vince Aloise. 


Teamsters Joint Council 7 paid 
tribute to an old close friend, 
Congressman Phil Burton, at a 
special lunch at Raffles Res- 
taurant on Friday, May 21. 

Buton, who has an almost per- 
fect pro-labor voting record and 
serves on the most powerful labor 
committee in Congress, faces a 
million-dollar fight this fall. 

The San Francisco Democrat 
said he expected Reagan Repub- 


licans to put up that much money 


to try to defeat him in November. 

Nearly 80 members from Joint 
Council 7 locals turned out to 
hear Burton and Teamster of- 
ficials explain the importance of 
the Fall race against Republican 


“Unique” idea 


State Senator Milton Marks. 

“We simply can’t afford to lose 
him,” said Local 70 Secretary 
Chuck Mack, noting that Phil 
Burton is the third-ranking Dem- 
ocrat in the House of Representa- 
tives. 

Other speakers, such as Joint 
Council Vice President Vince Al- 
oise, who served as master of 
ceremonies, and Trustee Bob 
Morales, who served:as luncheon 
chairman, noted that Burton’s 
position in Congress has meant 
millions of dollars to hard-hit 
cities and counties of Northern 
California. 

“Phil Burton has been a true 
friend of labor, and he needs 


—Photo by Charley Wambeke 


labor’s support this year more 
than ever,” Morales said. 

Aloise presented the Congress- 
man with a Joint Council 7 plaque 
and a miniature cab and trailer, 
after the audience heard Burton’s 
anti-Reagan positions on OSHA, 
deregulation, Social Security 
cuts, big business tax cuts and the 
nuclear arms race. 

Guests included Timothy Two- 
mey and Jack Crowley, President 
and Secretary of the San Francis- 
co Labor Council, Keith Eick- 
man and Al Lannon of the 
ILWU, and a number of ledders 
of AFL-CIO locals in San Fran- 
cisco. 


White House looking at 
Teamster housing proposal 


WASHINGTON, D.C. (TNS) 
—The White House is studying a 
Teamsters Union proposal to re- 
vive housing contruction by 
freeing union pension assets for 
low-interest mortgage money. 

Teamster General President 
Roy L. Williams proposed the 
plan in a letter to President 
Ronald Reagan. 

Williams said union pension 
money could be invested in hous- 
ing mortgage loans at an afford- 


able 10 percent interest rate to 


make it possible for middle-in- 
come Americans to buy a home. 


Unique idea 


Robert F. Bonitati, a special 
assistant to President Reagan, de- 
scribed the idea as “unique.” He 
added, ‘“‘We’re taking a look at 
the whole proposal.” 

The President was urged by 


Williams to support whatever 
changes might be necessary in the 


Employee Retirement Income 


Security Act of 1974 (ERISA) 
and other federal statutes to 
make such a program possible. 


Home loan interest rates “well 
below the current prevailing in- 
terest rates,’ said Williams, 
would revive construction jobs 


and help turn around the sagging 


economy. 

He added: “Given the great 
jump in the price of housing in 
the past five years, the middle- 
income earner—who buys most 
of the homes in the country— 
simply cannot afford [the higher] 
interest rates and the gigantic 
monthly payments they de- 
mand.” 


Williams suggested that any 
change in the law, of course, 





would require actuarial protec- 
tions for pension fund money to 
be made available in any home- 
mortgage program. 

Encourages participation 

Williams noted that while he 
had no control over the approx- 
imately 275 Teamster pension 
funds in existence, he stood ready 
as head of the International 
Brotherhood of Teamsters to en- 
courage affiliate participation in 
the lending plan if the Adminis- 
tration acted upon the proposal. 

The innovative housing loan 
concept was unveiled by Williams 
at a recent regular quarterly 
meeting of the Teamster general 
executive board. The board 
unanimously endorsed the pro- 
posal and encouraged Williams to 
seek the Administration’s ap- 
proval, 


Will be missed 


Ed Kovach leaves 
for PMA position — 


Edward M. Kovach, a long- 
time partner in the Teamsters law 
firm of Beeson, Tayer, Kovach & 
Silbert, will leave that firm July 1, 
to become General Counsel for 
the Pacific Maritime Association. 
Kovach made his announcement 
to the Joint Council 7 Executive 
Board at its meeting on May 24. 

In a letter to each of the Team- 
ster Locals in Joint Council 7, 
Kovach stated that his new posi- 
tion will entail responsibilities for 
all legal affairs of PMA on the 
Pacific Coast. According to 
Kovach, it was a difficult decision 
to leave the firm with which he 
has been associated since 1971, 
but he felt it was “‘an opportunity 
which I should not pass up.” 

At the same Executive Board 
meeting, Harry Polland and 
Duane Beeson announced that 
the law firm had entered into an 
association ‘with attorneys Ken 
Rosenthal and Irwin Leff to ex- 
pand the firm’s services to Team- 
ster unions, and to add depth to 
its professional staff in handling 
the ever-increasing complications 
of union legal matters. 

Ed Kovach will be missed by 
the many Teamster officials and 
members whom he has served. 


during his years with Beeson, 


Tayer, Kovach & Silbert. He has 


Local 853 member Ernie Souza, 
Jr., is a Purple Belt in the Ko- 
jukenbo system of karate. 

Eric has been taking lessons for 
only 7 months and has already 
won 10 trophies, 6 for first place. 

He competed last month in the 


Eric Souza, 9-year-old son of 





Ed Kovach 


handled many important cases 
which have reaped hundreds of 
thousands of dollars in backpay 
for Teamster members. His repu- 
tation is also. well known in advis- 
ing trust funds through the dif- 
ficult years which followed the 
enactment of ERISA. Most re- 
cently, Kovach was responsible 
for guiding trustees through the 
intricate problems in merging the 
Local 85 Pension Fund with the 
Western Conference of Team- 
sters Pension Fund. 

The law firm has expressed its 
regret that Kovach has decided to 
make the change in his career, 
but recognizes that the new chal- 
lenge at PMA is one that could 
not easily be turned aside. 


U.S. Nationals in Minnesota. 
Eric’s goal is to become a Black 
Belt and perform in “forms” in 
the U.S. like his instructor, Tony 
Hemenes of Hemenes Kenpo 
Karate on 150th Avenue in San 
Leandro. 


Attention Bottlers, Brewers, 


Checkers, and 


rivers 


All are invited to a brewery workers reunion to be held on 


June 24, 1982. 


For reservations and information, please call any: of the 


following no later than June 18: 


In Redwood City area—George Adams at 366-5695 or Fred 


Albertolle at 366-9227. 


In San Francisco area—Ed Bianchi at 564-2104 or Jimmy 


-Kard at 861-4777. 


All numbers are Area Code (415). 
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Editorials 


A tale of two | 
magazine stories 


Two stories in the May 17 issue-of U.S. News and World Report 
‘got our attention in a hurry the other day. 

The first said the following: 

“America recorded its highest unemployment rate in more than 
four decades—9.4 percent of the labor force—amid signs that jobless- 
ness will get worse before it gets better. — 

“Not since June of 1941, when the U.S. was still suffering from the 
effects of the Great Depression, had the nation experienced an unem- 


3 


ployment rate as high as the level for April reported on May 7 by the . 


Labor Department. Taken another way, the number of workers out of 
jobs—10.3 million—was the highest since 1938.” 
: Salaries jump 

The second story said the following: 

“Pay for top executives keeps shooting up, recession or no. 

“Salaries plus bonuses given company leaders jumped 13.4 per- 
cent. uiaoel 2 S; Median pay—half made more, half less—was 
$375,000. . 

“Among those awarded the loftiest salaries plus Botiuccs: wid 
Tendler, co-chairman of Phibro, $2,668,500... . J.P. Grace, president 
of W.R. Grace, $1,486,000 . . . Clifton Gace. chairman of Exxon, 
$1,430,412. 

‘“‘What’s more, the income of many executives is as much‘as 10 
times larger than their salaries and bonuses. They get assorted extras 
‘such as stock options and stock-appreciation rights.” 

Ever get the feeling that the country—like the man in the airplane 
in the cartoon on this page—is going in the wrong direction? 


Killian’s Irish Red 


more scab Coors 


Money talks—especially in the million-dollar world of adver- 
tising. 

But sometimes, the voice of the little guy talks louder. 

Consider the case of Coors. 

California beer statistics show that sales of their anti-union prod- 
uct continue to drop—down another 2 percent. 

When the Teamsters and other unions began their Coors’ boycott 
in 1977, Coors and Anheuser-Busch see-sawed for the state’s sales 
lead. 

Now, Anheuser-Busch sells three times as much as Coors in 
California! 


Stay alert 


But you've got to stay alert. And keep talking louder. 

For Coors is now spending hundreds of thousands of dollars 
promoting and test-marketing a new ale, George Killian’s Irish Red, in 
the Bay Area. 

“If we don’t make it here, we scrub it,” says Bill Coors, the 
company chairman. 

Meantime, we are being battered dozens of times a day on 
television by an actor urging us to drink the scab Irish Red. 

Let’s send the actor and the company a different message— 

“Scrub it!” 


We'll see you 
at the SF Fair 


The news that San Francisco’s very first “county fair” from June 
25-27 will heavily emphasize the contributions of Organized Labor is 
good to hear. For that is as it should be. 

San Francisco is still regarded as one of the most unionized cities 
in the world—and the Bay Area and Northern California are well 
organized, too. 

Bob Morales of Local 350 has been serving as Joint Council 7’s 
Fair chairman, and he reports the Teamsters will be well-represented. 

So, let’s all turn out for San Francisco’s First Annual Fair & 


- Exposition at the Moscone Convention Center—it should be a lot of 


fun. And we hope to see you at the Teamster’s booth sometime that 
weekend: | 
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Teamster housing 
plan endorsed 


As noted in this month’s news columns, the first White House 
reaction to the Teamster plan to make pension funds available for low 
home mortgage loans has been favorable. Now, added to that, is a 


- strong endorsement from the Chicago Tribune, as carried in its May 14 


editions. The editorial, titled ““Unions vs. the Recession,” reads in 
part: ? 
‘One good thing about a recession is that it gives rise to a lot of 
ideas for combating recessions. Among the best are the recently 


announced plans by major unions to use their pension funds as stimu- 


- Jants for the housing industry and the many jobs that depend on it... 


Biggest step 


“The biggest step in this direction is being taken by the giant 
Teamsters union, which plans to make $18 billion in pension funds 
available to lending institutions for construction loans and home mort- 
gages at 10 percent. That should bring about a massive resurgence in 
the home-building industry, which has been pinned to the floor by 
heavy interest rates. And when home building picks up, so do employ- 
ment rates; no other industry has so direct an effect on so many 
different trades. 

“In outlining the plan in a letter to President Reagan, Teamster 
President Roy L. Williams called for his support in making whatever 
changes it may require in federal pension regulations. Mr. Reagan 
certainly should not object to having labor’s powerful financial muscle 
allied with him (and everyone else). against unemployment and high 
interest rates. 

“This direct involvement of labor’s resources in strengthening the 
economy is a healthy evolutionary trend that should stay with us long 
after recession has become a memory.” 


SFSU labor courses 


_A wide variety of labor courses 
will be offered most nights this fall 
at San Francisco State University. 

The courses, all of which pro- 
vide credits toward a degree, in- 


— clude: 


Introduction to Study of La- 
bor; Research and Analysis of 
Contemporary Labor Issues; 
Women and Work; Affirmative 
Action; History of Labor in U.S.; 
Labor and Government; Labor 
Economics, and Collective Bar- 
gaining. 

Classes will begin September 2 
and final exams will be on De- 


cember 17. 


Deadline for ragieabagn by - 
mail is August 2, although late’ 


registration will be accepted 
through September 9 if accompa- 
nied by a late fee of $20. 

Regular students at the uni- 
versity, working on a degree part- 
time, can take one or two courses 
for a total of $180. : 

Full-time students can take up 
to four courses for a total of $195. 

For further information, call. 
G. W. Bradley, director of Labor 
Studies at San ETENCISCO eae 
469-1179. p afore 
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bill put in 


MENTOR, OH (TNS)—An 
Ohio congressman has intro- 
duced a bill to require retention 
of the daily written log of hours, 
maintained by over-the-road 
truck drivers. 

Rep. Dennis E. Eckart of Ohio 
put the measure, H.R. 6304, in 
the hopper at the urging of the 
Ohio Conference of Teamsters. 

The proposal is aimed at saving 
a federal regulation due for axing 
by the Office of Management and 
Budget. Instead, the OMB would 
require only that truck drivers be 
required to keep a log totaling 
only their hours of work. 


Would be “‘hazard”’ 


Rep. Eckart said the Bureau of 
Motor Carrier Safety (BMCS), 
which has as its main purpose the 
preservation of highway safety, 
would be unable to effectively 
do its job if the log- -book was 
dumped. 

He declared such a change 
would represent a ‘“‘significant 
public hazard.” 


Health, safety 
records available, 
NLRB rules 


WASHINGTON, D.C. (TNS) 
—The National Labor Relations 
Board has ruled that companies 
must give unions access to worker 
safety and health records. 

In a decision involving three 
major companies, the Board also 
ruled that unions must be permit- 
ted to see certain information 
about substances that employees 
are exposed, to. when they are 
working... . 
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Pension changes Freight unsettled 








Local 85 members aided — 


At their last meeting, the we 
‘sion Trustees took action on two 
items that will benefit members of 
Local 70. Because the changes 
necessitated an amendment to 
the pension plan, members of 
other Local Unions will also 
benefit. 


Nielsen employees 

The Trustees amended the 
pension plan to provide that 
members who transferred into 
Local 70 between 1974 and 1976 
from Local 85 would be able to 
utilize their Past Service years in 
computing their overall pension 
benefit. 

The above applies in particular 
to employees at Nielsen Freight 
Lines. Nielsen moved into Local 
70’s jurisdiction in 1974. Em- 
ployees were advised that they 
could draw two years of Past Ser- 
vice Credit for each year worked 
in Local 70’s jurisdiction at the 
time of the original move. Subse- 
quently the Trustees changed the 
plan, and Nielsen employees 
were told that they would not be 
able to utilize their Past Service to 
earn their Western Conference 
benefit. To be entitled to a pen- 
sion they would have to work at 
least ten years under the Western 


Pension Seminar 


Conference plan or be age 65. 

Local 70’s Secretary-Treasurer 
originally sought an exception for 
the Nielsen employees. The ex- 
ception was based upon the in- 
formation provided the employ- 
ees when they made the move. 
The Trust, however, denied the 
exception; and Mack, who is now 
a Pension Trustee, asked that an 
amendment to the plan be 
adopted which would provide the 
benefits the Nielsen employees 
were promised andialso take care 
of other members in the same 
situation. After almost a year of 
debate, the Trustees amended 
the plan, and the Nielsen em- 
ployees problem has been cor- 
rected. The plan amendment 
affects hundreds of Teamster 
members throughout the Western 
Conference, and is estimated to 
cost the Trust between 
$7,000,000 and $8,000,000. 

Mack gave credit to his col- 
league, Pension Trustee Ben Leal 
of Teamsters Local 856. Leal sup- 
ported Local 70’s position and 


‘carried the argument at the Ex- 


ecutive Committee level. Mack 
also thanked the Nielsen em- 
ployees for their patience, and 
Steward Pete Gemma for his sup- 
port. 


Former Local 85 Members 
‘The second Trustee action that 
will affect Local 70 members was 
the decision to allow Local 85 
members who are already collect- 
ing a Local 85 pension to continue 
to collect such pension and still 


work and earn a Western cas 


ence benefit... 


Recently former fees 85 


members who have transferred to 
Local 70 but who are drawing an 
85 pension were told the pension 
would be stopped. It would be 
stopped because the 85 and West- 
ern Conference plans have 
merged, and under the Western 


Conference plan a member may - 


only work forty-nine hours before 
his or her pension benefit is sus- 
pended. Local 70 objected very 
strenuously to this benefit suspen- 
sion. It was something that Local 
85 members. had not been told 
when they voted for the merger of 
the plans. These objections were 
heated, and the suspension of 
benefit for Local 85 members was 
rescinded. This means that 85 
members who are collecting an 85 
pension can continue to collect 
such pension and continue to 


work more than forty-nine hours. 


In most cases the pension is $100 
or less. 


Pension fund investment money 
can give Labor bargaining clout 


Approximately seventy-five 
members and stewards attended 
the Pension Seminar on Satur- 
day, May 8th. 

The program, which was se- 
lected: by Local 70’s Executive 
Board, featured representatives 
from the Western Conference of 
Teamsters Pension Trust Fund 
and specialists in the field of pen- 
sion investment policy. 

During the morning session 
Victor Van Bourge, Local 70 at- 
torney, gave those present a brief 
history of the Labor movement 


and the development of pension 
plans. 


Conference plan 


Following Van Bourg, Walter 
Pentz, the manager of the North- 
ern California Pension Fund 
Administration Office in Burlin- 
game, spoke on the Western Con- 
ference pension plan. He out- 
lined ‘eligibility requirements, 
benefits that are payable, as well 
as future directions of the plan. 

Neal McNamara, Pension 
Trust attorney, concluded the 


morning session. He brought the. 


stewards up to date on the impact 
of ERISA (Employee Retire- 
ment Income Security Act) and 
its amendments. McNamara 
stressed that this legislation, while 
creating certain rights for mem- 
bers, had created certain respon- 
sibilities for the pension plan. 


Need investment policy 


The afternoon session followed 

a buffet lunch served ‘“‘a la Ran- 

dall.” It viewed the pension plan 
(Continued on Page D) 


Nielsen employees, former Negotiations on 


issues canine. 


Joint Council 7 negotiations 
with carriers who are not party to 
the T.M.I. contract continued 
this past month. Local 70 nego- 
tiators Chuck Mack, Jim Muniz, 
and Bob Freitas report some 
progress, but as of this writing sig- 
nificant issues are still unresolved. 

The local and California car- 


riers are asking for relief on start- 


ing times, 8-hour guarantees, and 
‘economic increases. They also 
have a number of other proposals 
that they allege will provide flex- 
ibility. While most language is out 
of the way, these significant issues 
still have not been answered with 
some Carriers. | 
One of the most difficult prob- 
lems confronting Local 70’s nego- 


Added to list 


tiators and those of the other Lo- 
cals is tying the carriers into a 
single proposal, and hence con- 
tract. The economy and deregula- 
tion have ‘‘made this contract the 


‘ most difficult to negotiate in the 


last forty years,’ said Mack, 
Muniz and Freitas in a joint state- 
ment. “Every employer seems to 
have their own set of proposals. 
While we recognize the problems 
faced by the industry, we are not 
of a mind to make wholesale con- 
tract changes that will be non- 
recoverable in future years.” 

Members who are working for. 
California and local carriers 
should expect a special-called 
meeting sometime in early or 
mid-June. 


Strike Domasco 
and Pacific Pipe 


Local 70 was forced to strike 
Domasco Bakers Supply and 
Pacific Pipe this past month. 

Domasco Bakers Supply, 
which has been located in Oak- 
land, moved their warehouse and 
trucking operation to Benicia on 
April 1, the expiration date of the 
National Freight Agreement. 
The company, which at the time 
was still bargaining with Local 70, 
not only refused to take our mam- 
bers to the new operation, they 
never advised the Local that they 
were moving. 

After waiting almost a week 
in an effort to negotiate a settle- 
ment, Local 70 Secretary-Treas- 
urer Chuck Mack authorized the 
establishment of picket lines at 


the Domasco Benicia facility 
when it became evident the com- 
pany was not bargaining in good 
faith. The Benicia facility has 
been picketed for the last month 
and a half. Local 70 members 
have also picketed on an ambula- 
tory: basis—following the com- 
pany’s trucks to customers. 

As of this date, the dispute con- 
tinues. The company has met 
with Teamster representatives on 
several occasions, but no mean- 
tagfuy proposal has been made. 

Mbck commended the efforts 
of pickets Gary Bruce, Steve 
Charlesworth, Ed Clement and 
Pete Zulim. Their perserverance 
has totally disrupted the com- 

(Continued on Page D) — 


NOTICE 


Cancellation of Summer Meetings 


At the regular Membership Meeting of June 24, 1982, the 
membership will vote on the recommendations of the Executive 
Board to suspend regular Membership Meetings for the months - 
of July, August and September, 1982. 
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Steward’s Corner 


by Bob McAlister 









Stewards Sorwin Hilsenbeck (left) and Terry Pott 1 (right) flank Local 70 
Business Agent Don Gomez. 


Featured in this month’s Stew- 
ards Corner are the stewards 
from Ohio Medical Products. 


Terry Pott 


Local 70’s Chief Steward for 
the drivers and warehouse at this 
facility is Terry Pott, a 10-year 
member of our Local Union. Ter- 
ry and his wife Kathie reside in 
San Francisco, where they also 
have a photography business— 
The Great Escape Photography 
Shop. Their telephone number 
there is (415) 642-7137. 

In addition to photography, 
Terry’s hobbies include skiing 
and back-packing. 


Dorwin Hilsenbeck 
Because we have two separate 
contracts at Ohio Medical, we 
also have another Chief Steward 


there. He is Dorwin Hilsenbeck 
who is Local 70’s Chief Steward 
for Production. 

Dorwin, who has been a mem- 
ber of Local 70 for the past twelve 
years, makes his home in Crock- 
ett. His hobbies include fly-fish- 
ing, motorcycling, and flying. He 
not only flies his own aircraft, but 
is also into prototype aircraft fab- 
rication and is a Conference Faci- 
litator Trainer. 

Both of the Sioqacde are 
shown above with their Business 
Agent, Don Gomez. 


_ Bud Abbott 


Another Local 70 Steward at 
Ohio Medical is Bud Abbott. 
Bud, however, is presently on 
layoff, and he was not available 
for the photo. 








All collective bargaining agreements in Teamsters Local 70 
provide for termination of employees who fail to maintain their 
membership in our Local Union. 


Failure to pay dues leads to suspension. Suspension leads to - 
termination of employment. Please pay your dues promptly so 
that it will not be necessary to suspend and/or terminate you. 


No other notice on dues delinquencies is sent to members 


prior to their suspension. 














Conductor, Mel Baptiste 


DUES PAYMENT NOTICE 


Article X, Section 5(c) of the International Constitution 
provides that any member who shall be three months in arrears 
in the payment of dues, fines, assessments or other charges shall 
automatically stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of membership. 


Warden, Harold Marks 
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SUMMARY ANNUAL REPORT FOR EAST BAY 
DRAYAGE DRIVERS SECURITY FUND 


This is asummary of the annual 
report of the East Bay Drayage 
Drivers Security Fund, EIN: 94- 
6073029, a multiple-employer- 
collectively-bargained plan for 
the year ended October 31, 1981. 
The annual report has been filed 
under the Employee Retirement 
Income Security Act of 1974 
(ERISA). 

The Board of Trustees of East 
Bay Drayage Drivers Security 
Fund has committed the fund to 
pay certain vision claims incurred 
under the terms of the plan. 


Insurance information 


The plan has contracts with - 


Union Labor Life Insurance 
Company, Kaiser Foundation 


| Health Plan, Inc., Naismith Den- 


tal Corporation, and Teamsters 
Benefit Trust to pay certain med- 


ical, dental, life, accident, and 


sickness claims incurred under 
the terms of the plan. The total 
premiums paid for the plan year 


ending October 31, 1981, were 


$10,343,183. 

Because some of then. are SO- 
called ‘‘experience-rated”’ con- 
tracts, the premium costs are 
affected by, among other things, 
the number and size of claims. Of 
the total premiums paid for the 
plan year ending October 31, 
1981, the premiums paid under 
such ‘‘experience-rated”’ 
tracts were $8,332,453, and the 
total of all benefit claims paid 
under these experience-rated 
contracts during the plan year was 
$8,243,566. 


And trom 
Michigan 


LANSING, MI (TNS)— 
Unique utterances made on the 


floor by Michigan state lawmak- ~ 


ers through the years have been 

pasted on the wall in the press- 

room of the capitol building. 
Some examples of the quota- 


tions: 


e “There are two things you 
shouldn’t watch being made, 
sausage and law.” | 

@ “Now we've got them right 
where they want us.’ 

e “Before I give you the ben- 
efit of my remarks, I'd like to 
know what we’re talking about.” 

e “There comes a time to put 
principle aside and do what’s 


right.”” — 


Executive Board Business Agents 

Secretary -Treasurer President Dick Sarmento Jack Spratt Bud Pratt 

Chuck Mack James (Jimmy) Muniz Bobby Freitas Dick Durossette Steve Marinkovich 

Don Gomez Marty Frates Bob McAlister 

Recording Secretary Vice President Jack Sweeney, Jr. 

Joe Silva, Jr. Stan Botelho 

Trustees Dispatchers 
Art Soto Earl Randall Ron Rocha — Noel Eben Jim Manning 
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Basic financial statement 


The value of plan assets, after 
subtracting liabilities of the plan, 
was $3,362,480 as of October 31, 
1981, compared to $4,580,390 as 
of October 31, 1980. During the 
plan year, the plan experienced 
a decrease in its net assets of 
$1,217,910. This decrease in- 
cluded unrealized appreciation or 
depreciation in the value of plan 
assets: that is, the difference be- 


tween the value of the plan’s: 


assets at the end of the year and 
the value of the assets at the be- 
ginning of the year, or the cost of 
assets acquired during the year. 
During the plan year, the plan 
had total income of $10,252,997 
including employer contributions 
of $9,428,226, earnings from in- 


vestments of $760,968, and an ex- 


perience rating refund of $63,803. 


Plan expenses amounted to | 


$11,470,907. These expenses in- 
cluded $504,561 in administrative 
expenses and $10,966,346 in ben- 
efits paid to participants and ben- 
eficiaries. 


Your rights to additional 
information 


You have the right to receive a 
copy of the full annual report, or 
any part thereof, on request. The 
items listed below are included in 
that report: 

1. An accountant’s report. 

2. Insurance information in- 
cluding sales commissions paid by 
insurance carriers. | 

To obtain a copy of the full 


annual report, or any part there- 


of, write or call the office of Mr. 


Thomas P. Corcoran who is the 
contract administrator: 2354 
Stanwell Drive, Concord, Cali- 
fornia 94520, (415) 798-2550. The 
charge to cover copying costs will | 
be $6.50 for the full annual re- 
port, or $.25 per page for any part 
thereof. 

You also have the right to re- 
ceive from the plan administra- 
tor, on request and at no charge, 
a statement of the assets and 
liabilities of the plan and accom- 
panying notes, or a statement of 
income and expenses of the plan 
and accompanying notes, or 
both. If you request a copy of the 
full annual report from the plan 
administrator, these two. state- 
ments and acompanying notes 
will be included as part of that 
report. The charge to cover 
copying costs given above does 


not include a charge for the 


copying of these portions of the 
report because these portions are 
furnished without charge. 

You also have the legally pro- 
tected right to examine the an- 
nual report at the main office of 
the plan: 2354 Stanwell Drive, 
Concord, California 94520, (415) 
798-2550, and at the U.S. Depart- 
ment of Labor in Washington, 
D.C., or to obtain a copy from 
the U.S. Department of Labor 
upon payment of copying costs. 
Requests to the Department 
should be addressed to Public 
Disclosure Room, N4677, Pen- 
sion and Welfare Benefit Pro- 
grams, U.S. Department of 
Labor, 200 Constitution Avenue, 
N.W., Washington, D.C. 20216. 


“I did not owe anyone...” 


Retiree praises medical 
plan coverage provisions 


Local 70 retired member John 
H. Luthge recently suffered a 
heart attack. Subsequent to the 
attack he underwent a triple by- 
pass operation at Stanford Medi- 
cal Center in Palo Alto. 

Brother Luthge is covered by 
the retiree health care program, 
and following is a partial reprint 
of a letter received by our Local: 


Chuck Mack, | 
Secretary- Treasurer 
Brotherhood of Teamsters 
Local 70 


Dear Chuck: 
Once again I have reason to 


thank the Teamsters, and all 


those responsible for our health 
and welfare program. On the 
morning of April 29, at approx- 
imately 6 a.m., my son, Michael, 
called to inform me that his 


mother was in the hospital. It ap- 


peared that she suffered a heart 
attack. However, this proved to 


be incorrect.. While talking to 


him, I began to feel funny, and 


| wouldn’t you know, it was I who 


had the heart attack! 

I drove to Kaiser Hospital here 
in Hayward, and when the doctor: 
got through with me I found my- — 
self in Stanford Medical Center at 
Palo Alto. I received excellent 
care, and treatment, and the 
surgery included a triple heart by- 
pass. Needless to say that I am 
now on the road to recovery. 

We can always make money, 


but it is very difficult to make 


ourselves healthy. I do not be- 
lieve that anything can take the 
place of good health. I wish that I 
could explain the wonderful feel- 
ing I experienced when they 
wheeled me out of the hospital, 


_and thanks to you, and to all who 


participated in obtaining the 
Kaiser Plan, I did not owe anyone 
a dime. I was completely covered 
under our present medical plan. 
Well, P'll be dropping around to 
see you one of these fine days, 
and once again, thanks for every- 
thing. 
Respectfully yours, 
John H. Luthge 
Hayward, California 
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For members 


Fun area 
discounts 


In an effort to provide addi- 
tional membership benefits, Lo- 
cal 70, over the past several years, 


has contacted various California - 


recreation spots so that we can 
provide discounts on these facili- 
ties for our members. Listed be- 
low are a number of those spots 
throughout the state. | 

1. DISNEYLAND. The “Magic 
Kingdom Club” card provides a 
special lower admission price for 


a member and family at both Dis- - 


neyland in Anaheim, California 
and Walt Disney World in 
- Florida. 

2. MARINE WORLD-AFRI- 
CA U.S.A. Their “Seafari Club” 
membership card provides a spe- 
cial discount on admission to this 
facility for members and their 
guests. 


3. SANTA CRUZ BEACH- — 


BOARDWALK. Admission to 
this recreation facility is always 
free, and it is open daily through 
the summer on weekends the 
year round. Their “Beachcomber 
Club’? membership card, howev- 
er, makes it possible for the bear- 
er to realize substantial savings on 
tickets good for rides and attrac- 
tions. 

4. MAGIC MOUNTAIN and 
MOVIELAND WAX MUSEUM. 
The “Six Flags Funseekers Club” 
card provides discounts to mem- 
bers and their families at Magic 


Mountain in Valencia and the | 


Movieland Wax Museum in 
~ Buena Park. 

5. SEA WORLD. Their “Sea 
World National Dolphin Club” 
card entitles the bearer, his family 
and guests to discounts at all Sea 
World parks in San Diego, as well 
as in Orlando, Florida and Au- 
rora, Ohio. In addition to their 
membership card, they have a 
‘San Diego Vacation Kit” of cou- 
pons available which provide 
varying discounts at the San Die- 
go Zoo, San Diego Wild Animal 
Park, San Diego Harbor Excur- 
sions and the Reuben H. Fleet 
Space Theater & Science Center. 

6. UNIVERSAL STUDIOS. 
The ‘‘Universal Studios Fan 
Club” membership card entitles 
the holder, his family and guests 
to varying discounts at their facil- 
ity and several others. 





Tuesday night phone: 569-7171 
30 days of disability. 


Chairman—Ray Arreyo 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office within 


SICK BENEFIT COMMITTEE 


Auditor —George Wells 
Members: Frank Arroyo, E. L. ‘‘Al’’ Baratto, Jim Dodge, 
Vern Fielder, Gus Limon, Art Nobre, Harold Brody 
and Honorary Member Jim Bramell 
Reminder—Dues must be paid on a current basis in order to be. 
eligible for Sick Benefits. 





Picket Line Code 


Good union members respect picket lines 


A good union member is extremely careful when confronted with 
a picket line situation. WHEN A PICKET LINE IS ESTABLISHED 


on a job where he is working: 


1. He LEAVES. He DOES NOT TALK—JUST LEAVES. 

2. He READS the PICKET SIGN as he leaves. 

3. He DOES NOT hang around near the job. 

4. He knows that ONCE A PICKET LINE IS ESTABLISHED, 


his Business Agents and other union officials are legally gagged and 
handcuffed from giving advice pertaining to THAT JOB. They can 
only tell him if the Picket Line if AUTHORIZED by the Building 


Trades. 


5. He DOES NOT ALLOW HIMSELF to be drawn into conversa- 
tions with ANYONE at the job site. 


A good union member knows his rights 


A. He has the right NOT to work behind ANY Picket Line. 
B. He has the right to decide for himself whether to walk off a job 


being picketed, 


C. He understands that his trade may be under attack next. 
D. He knows that a two gate system means a PICKET LINE and 
he has the RIGHT NOT TO WORK, no matter how spe gates the 


employer sets up. 





Co-sponsors Dill 


Stark joins battle 
for Driver's Log 


The following letter was re- 
ceived by Local 70 Secretary- 
Treasurer Chuck Mack this past 
month. 

“Dear Chuck: 

“Tm writing again about the 
Driver’s Log. You will recall that 
you’ve contacted me several 
times on this key issue. 

“My colleague from oan 


Dennis Eckart, has introduced a 


bill to halt in their tracks those 
who want to eliminate the Driv- 
er’s Log. Because of the interest 
in this issue sparked by your let- 
ters, I’ve decided to join in spon- 
soring this bill. (A copy is 
attached for your information.) 
‘‘As Eckart wrote in his letter 
to me, ‘Safety should be a pri- 
mary concern of the regulation- 
choppers down at OMB. Requir- 


ing drivers to simply keep track of © 


their hours is not an intrusive reg- 


ulation; removing the require- 


ment would do little to reduce 


paperwork and would go:a long. 


way toward making the roads less 
safe.’ I agree and I thought you 
would want to know about this 
bill. 

“T don’t know that it will pass, 












Day phone: 569-9317 


Co-Chairman—Lee Hafley 


but I think it will let know those 
who want to end the log that 
many in Congress object. 


Sincerely, 
Fortney H. Stark, Jr. 
Member of Congress 


“P.S. Let’s go back to regula- 
tion!! 
Pete” 


Congressman Pete Stark has 
joined with Dennis Eckart, a 
Congressman from Ohio, in 
sponsoring legislation that would 
stop the efforts of the Reagan 
Administration to eliminate the 
Driver’s Log Book. 

The Teamsters are protesting 
this action because it would have 
a particularly negative impact on 
highway safety. Wtihout a log 
there would be no effective way 
to ascertain whether a driver was 
exceeding the limitation of hour. 
regulations in the law. 


TeleCom who? 


HOUSTON, TX (TNS)—Per- 
haps you’ve never heard of ‘Tele- 
Com Corp., the sixth largest 
trucker in America, but the com- 
pany is suffering typically under 
deregulation. 

TeleCom is a small multina- 


tional firm that owns an air- 


conditioner distribution company 
and two manufacturing com- 
panies. TeleCom gets nearly 90 
percent of its revenue from the 
fourth company it owns—Spector 
Red Ball, Inc. — 

TeleCom reported a profit of 
$7.5 million in 1979 but, following 
deregulation of the trucking in- 
dustry, TeleCom experienced an 
$18.2 million loss in 1981. 






Secreta ry 
Treasurer s 
Report 


Economy sinks and sinks 
News on the economic front has gone from bad to worse since the 
first of the year. Economic pundits who were predicting recovery by 
early summer are now advising that 1982 most likely will be a “flat 
year,” and that recovery probably will not get under way until 1983. 

__* While this news is depressing enough, the callous, clinical way 
that it’s offered to the people is even more depressing. These analysts 
don’t seem to be aware that 10 percent unemployment, fewer jobs and 
higher welfare costs represent tremendous suffering on the part of the 
people. In Local 70, unemployment is moving toward 20 percent. 
While things will improve this summer with vacations and holidays, 


next winter will probably be worse than last if leadership is not exerted 


by the President and strong action taken to spur the economy. 

The Reagan Administration has been insensitive to the plight of 
the unemployed. Job training programs and unemployment benefits 
have been reduced, and there is talk about further reductions in social 
programs which will negatively impact our members who are unem- 
ployed. The Administration’s answer to the cries of those who want 
work has been to reduce the taxes of large corporations. The theory 
was that such tax reductions would spur economic development, and 
the benefits of such development would trickle down, eventually pro- 


viding employment. At the same time the Administration pushes 


increased defense spending, which is guaranteed to keep interest rates 
high. Despite tax breaks, high interest rates mean high unemploy- © 
ment. If the Administration persists with its defense proposals, our 
members are going to continue to be unemployed. Unfortunately, 
information we have regarding the Federal Budget indicates that 
defense spending is still the highest Administration priority. 


Member action needed. 


There are steps that can be taken by our members to change this 
depressing scenario that has developed in Washington. Members 
should: 1) register to vote; and 2) VOTE. 

They should vote for those candidates who have proven they are 
responsive to the needs of working men and women . ... candidates 
who have supported the causes of Labor . . . and they should reject 
those candidates who have voted against their interests in Washington 
and in Sacramento. The choices are not going to be easy because ~ 
politicians will be doing everything they can to cloud the issues be- 
tween now and the primary election, and the general election in 
November. Issues such as abortion, disarmament, gun control, and 
others will be bandied about. Don’t be misled. While these issues are — 
important and deserve your attention, they are not as important as 
how a representative stands on basic “bread and butter” issues. Take 
time to familiarize yourself with the candidates and the Teamster 
endorsements. If you have questions, check with your Union repre- 
sentative or the Union office. Your officers and officials will be more 
than glad to explain why the Union has taken a certain position on an 
issue or candidate. Until we in Labor again vote in a unified fashion . . . 
until we again involve ourselves in the political process . . . we will be 
ignored by politicians. With so many of our members being hurt by 
political decisions, we can’t afford to sit idly on the sidelines. 


New power sources 


The Pension Seminar that was held in early May focused on new 
tools that Organized Labor can use to right some of the wrongs we are 
now experiencing, and maybe help the pendulum to swing the other 
way. 

Pension money—both private and sable as the biggest source of 
investment money in this country. This money, which belongs to 
workers and is really deferred income, is—ironically enough—not 
controlled by workers. It is managed by insurance companies, banks, 
and other money managers. Their investments are made to “maximize 
return” and without regard to whether an employer is a a decent em- 
ployer, is anti-Union, racist, or whatever. 

Organized Labor has recently advocated the use of such pension 
fund money for social as well as economic purposes. For example: 
Union members’ money could be invested in an anti-union company 
which is trying to destroy Organized Labor. If control over these 
pension monies were gained by the workers, significant changes could 
be made in the economy overnight, and in the role of Organized 


' Labor. 


ee at the seminar spoke on this issue. They anioenied our 
(Continued on Page : 
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Airline deregulation cost 
being paid by passengers 


The following letter, pertaining 
to an article in a previous issue, is 
reprinted below from the May 
17th issue of Newsweek. It is a 


good example of the effects of | 


deregulation, and how it is 
adversely affecting other indus- 
tries as it has the trucking in- 
dustry. 


THE AIR-FARE WAR 


“Congratulations on your fine 
article ‘The U.S. Air-Fare 
Dogfight’ (Business, April 19), 
which accurately outlined some 
ways consumers have been incon- 
venienced and air transportation 
has suffered at the hands of de- 
regulation. However, a major 
question went unanswered: who 
or what, other than the sad airline 
profits, is paying the price for 
money-losing fares on hotly con- 
tested routes? Many consumers 
know the answer all too well: pas- 
sengers traveling by air between 
small and mid-size cities are 
pluncking down disproportion- 
ately more dollars to subsidize the 
highly publicized “‘bargain”’ rates 
paid by passengers on fare-war 
routes. Airline labor is also fund- 
ing reckless airline-ticket pricing 
decisions. Employee givebacks in 
the form of wage cuts and produc- 
tivity gains were intended to help 
financially ailing airlines get back 


on the road to recovery. Instead, 
airline managements have used 
the worker-generated cost sav- 
ings to fuel the fare-war lunacy. 


J.J.O’Donnell ° 
President _ 

Air Line Pilots Association 
Washington, D.C.” 





Strikes 


pany’s operations in the Bay 
Area. Mack advised that if such 
pressure continued, the company 
must either settle or close. 

Pacific Pipe 

The Pacific Pipe strike is the 
result of that company’s failure to 
comply with a decision of the 
Joint Western Grievance Com- 
mittee. Local 70 filed a case over 
a year ago, claiming that Pacific 
Pipe was contracting work in 
violation of the labor agreement. 
It asked for back pay on behalf of 
Harold Cody. 

Although the Union’s position 
was upheld, Pacific Pipe has re- 
fused to settle the case. They have 
indicated that they would be will- 
ing to settle for approximately 
$4,000. Cody is seeking over 
$10,000 in back pay. Prolonged 
efforts to settle this dispute by Lo- 


cal 70 were fruitless. The com-_ 


pany refused to budge, and Local 
70 established picket lines in mid- 
May. 3 ; ; 
TIME-DC strike continues 
Besides these two disputes, Lo- 
cal 70 is still on strike at TIME- 





Mack (from Page C) | 


members of some of the impressive investments that pension funds 
have made and are making. These investments have been made not 
only for economic, but also for social reasons. They also advised that in 
their opinion such investments were not illegal, and an effective way by 
the worker to combat the anti-union bias existing in the country today. 
As you might imagine, money managers are diametrically opposed to 
union members having any voice in investment policy. This is going to 
be a major battle throughout the 1980s. If it appears that more and 
more funds are looking to social investment, you can surely expect 
legislation to be introduced to prevent it. 


The Western Conference Pension Fund is currently invested by 
Prudential Insurance, and Union Trustees—or employers for that 
matter—have little or no say in investment policy. This matter has 
been brought up at several Trust meetings. I feel that the Fund should 
be moving to establish standards for investment of our members’ 
money. These standards should take into consideration whether an 
employer is fair—that is, not actively working against organized 
Labor. The task of changing the Pension Fund’s policy, as you might 
imagine, is not going to be easy. This issue elicits strong opinions and 
strong opposition. We, however, will continue to make the effort. 


Short notes... 


. . . The new Supplemental Pension Benefit Trust Fund, which 
was negotiated in the most recent Freight contract, had its second 
meeting during the Joint Western hearings in San Diego. The plan is 
coming together, but there are many details that still must be worked 
out. If the plan receives Internal Revenue Service approval, it is 
expected that the first benefit payments to retired members will begin 
in 1983. 

. . . Local 70’s Health & Welfare Trust joined several others in 
approving support for the T.A.R.P. program (Teamsters Alcoholic 
Rehabilitation Program). Fred Mah, T.A.R.P. Director, appeared 
before the East Bay Drayage Trustees and outlined the program, The 
Trustees voted unanimously to approve participation and financial 
assistance. 


Fraternally yours, 
Chuck Mack _ 
Secretary-Treasurer 


(from Page A) 


DC. TIME sought a separate 
contract from the National Mas- 
ter Freight. Their proposals were 
sub-standard, and the company 
indicated that they had almost no 
flexibility with regards to them. 
Local 70 and other Teamster 
Locals across the country reached 
an impasse in negotiations with 
TIME at the end of March, and 
picketing commenced April Ist. 
The company has advised that 


they are going out of business, but ~ 


as of now the picketing and strike 
continue. 3 


Pension 


(from Page A) : 


critically. Sidney King, John Har- 
rington, and Michael Linfield all 
spoke about pension fund invest- 
ment policy and the need for pen- 
sion trusts to establish an invest- 
ment policy that takes into. con- 
sideration more than just return 
on investment. They ‘told the 
assembly that it is also legal to 
make investments based on social 
considerations along with eco- 
nomic. For example: There is no 
need for Teamster member pen- 
sion money to be invested in anti- 
union companies or foreign com- 
panies that take the jobs away 
from Teamster members. 

Michael Linfield, the final 
speaker of the day, brought the 
members up to date on the State 
of California Public Employee 
Pension Plan and some of the 
creative investment policies it has 

“adopted. 

The final conclusion to be 
drawn from this seminar was that 
pension fund money—presently 
3.6 billion dollars in the Western 
Conference Pension Plan—has 
almost unlimited potential to cor- 
rect some of the inequities that 
exist in Labor/Management rela- 
tions today, and we in Labor 
should be using these funds to 
strengthen our ends vis-a-vis the 
employer. 
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BRONZINI, PAUL, April 20 
DEITCH, A. ALLEN, April 29 
HEWETT, HENRY E. (BUD), April 14 
MADEROS, JOSEPH, April 18 
MARTIN, MARC, April 12 
ORTIZ, ORLANDO J., April 28 
ROBERTS, WILLIAM P., April 25 
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Warehousemen and Helpers of America 
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Period Covered: From April 1, 1982 to April 30, 1982 
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N.Y. Teamster 


“Man of the Year” 


VALLEY STREAM, NY 
(TNS)—The president of Team- 
ster Local 854 has been named 
the “Man of the Year” for 1982 by 
the National Leukemia Associa- 
tion. 

Eugene McDonough, said the 
association’s board of trustees, 
was chosen for his “untiring and 
unselfish efforts in furthering 
nationwide scholarly leukemia 
research programs and patient 
aid services throughout the 
country.” 
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Aerotitis now 
big job risk 

The work of flight attendants is 
six times as likely to produce oc- 
cupational illnesses as the average 
job. 

Local 2707 reports that 30 per- 
cent of all flight attendants’ injury 
and illness cases involve aeroti- 
tis—cases having to do with 
changes in atmospheric pressure. 

According to the California 
Department of Industrial Rela- 
tions, occupational illnesses com- 
prise only 5 percent of the health 
and injury cases of all workers. | 
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NORTHERN CALIFORNIA TEAMSTER 


Local 85 President | | 
Weintraub retires 


President Jack Weintraub of: 


Local 85, San Francisco, recently 
retired after a sudden illness. 

Brother Weintraub was born in 
The Bronx, New York, Novem- 
ber 13, 1916, and attended 
schools in New York. 

In 1936, he entered New York 
State College of Forestry, major- 
ing in Landscaping Engineering, 
but was forced to go back to work 
because of the depression. 


First lieutenant 
On February 6, 1941, Jack was 


called into the Army where he 


attained the rank of First Lieute- 
nant. | 

Discharged in 1945, he went to 
work and joined the Culinary 
Workers Union, Local 302. 

In 1947, he met and married his 
wife, Molly. They have three chil- 
dren, Ingrid, Shelly and Eric. 

In 1948, Jack and his wife 
moved West and joined the Laun- 
dry Workers Union. In 1951, he 
transferred from that union into 
Local 85. He worked for a num- 
ber of trucking companies, in- 





Weintraub 


cluding Svane and Willig, where 
he had seniority since 1953. 


Master of arts 


In 1976, he received his Master 
of Arts Degree from Antioch 
College of Yellow Springs, Ohio. 

_ He was elected Trustee of Lo- 
cal 85 in 1976, and was appointed 
President in 1979, 

Jack was very active in the 
many committees he served, as 
well as being a Labor Trustee on 
four Trust Funds. 


More mergers 


Teamster sees big 
beer firm Changes 


CHICAGO, IL (TNS)—Important changes in the alignment of 
companies in the beer industry are expected in the coming months. 

Charles Klare, Secretary-Treasurer of the Teamster Brewery and 

Soft Drink Workers Conference, said recently-a large gap is growing 

bigger between the two major brewing companies— Anheuser-Busch 
and Miller—and the next four beer producers in the sales rankings. 

Anheuser-Busch and Miller accounted for 53 percent of all beer 


sold in the United States in 1981. Anheuser-Busch was tops at nearly © 


55 million barrels. 
The next four companies—Schlitz, Heileman, Pabst and Coors— 
each marketed less than 8 percent of all the beer sold in America. 


Mergers predicted 


Said Klare: “I predict constant activity in the way of mergers, 
sales, acquisitions and pessiple shutdowns involving the four com- 
panies in the second tier.’ 

- He said discussions already are taking place among the leading 
companies and also involve smaller but well-known brewing firms such 
as Stroh, Schmidt, Olympia and others. 

Klare said the Brewery and Soft Drink Workers Conference is 
keeping close tabs on the developments in the beer industry because so 
many Teamsters Union members are involved. 

A Teamster national master agreement covers beer workers em- 
ployed at Anheuser-Busch plants. Teamster contracts cover em- 
ployees at three of the breweries operated by Miller. Teamster agree- 
ments are in effect at many of the other leading breweries with the 
exception of the anti-union Coors Co. 


12 breweries dominate 


Altogether some 12 beer makers dominate the industry and 
include, in addition to the companies already named, Genesee, Fal- 
staff and Schaefer. = 

Together they produced nearly 98 percent of all the beer mar- 
keted in the U.S. last year. The total beer sold, in terms of 31-gallon 
barrels, was 180 million, an increase of nearly two eee over the 


“previous year. 


Anheuser-Busch, Miller Brewing and Heileman Brewing were 
the only operations to improve their sales percentage strongly in 1981. 
Most of the other companies experienced barrel declines from 3.3 
percent to as much as Schaefer’s 17.7 percent. 


1,000 at meeting 
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U.P.S. employees urge 
more give in U.P.S. pact 


United Parcel Service employ- 
ees from Teamster locals in Joint 
Council 7 passed a motion at a 
meeting in early May to send the 
tentative agreement for a new 
contract reached by the Union 
and the company back to the In- 
ternational for further negotia- 
tions. | 

The special-called meeting was 
held at Local 70’s auditorium in 
Oakland. The members listened 
to the Joint Council negotiating 
committee explain the details of 
the tentative agreement reached 
by U.P.S. and the Teamsters. 


Teamsters 
seek truck 


standards 


WASHINGTON, D.C. 
—Teamsters Union Safety and 
Health Director R. V. Durham 
has asked the House Subcommit- 
tee on Surface Transportation to 
support S. 1402, legislation to 
standardize and regulate truck 
length sizes across the country. 

The union testimony noted 
that at present, with no federal 
control over heavy truck lengths, 
states establish whatever length 
regulations they desire. 


Few limits 


While all states establish an 
overall maximum length limita- 
tion, usually 55 feet in the: East 
and 65 feet in the West, only 16 
States have set a limit on the size 
of the trailer (many of them dif- 
ferent). 


In the 34 states that do not reg- 
ulate trailer size, there exists “‘a 
strong incentive to increase trailer 
size in order to carry more 
freight” —a natural, predictable 
result of overall length regulation 
without trailer (cargo unit) reg- 
ulation. 


Need national law 


The union pointed out that car- - 


riers generally must configure 
their equipment for the most re- 
strictive state in which they plan 
to operate; hence, one “‘flawed” 
State’s length statute can influ- 
ence the equipment choice of a 
nationwide fleet. 

The union urged Congress to 
ensure that carriers don’t have to 
choose between operating: effi- 
ciency and driver health and vehi- 
cle safety, by enacting legislation 
that would set aside sufficient 
space for a reasonable separation 
between the trailer and the cab, 


_ as well as sufficient room for the 


cab itself, and making such law 
effective nationwide, 





More than 1,000 members 
attended the meeting which 
lasted approximately three hours. 
The attitude of those attending 
was generally to oppose the set- 
tlement. Members who spoke 
criticized it as being too little for a 
company that made $300,000,- 
000, and not equitable in the pay 
and conditions for part-time 
workers. 

Economically the U. P.S. set- 
tlement surpassed that of the 
Freight agreement. Under the 


proposed agreement, the U.P.S. 


employees would be paid the full 


72 cents cost-of-living, plus addi- 
tional monies for Health & Wel- 
fare and Pension. While there 
were a number of improvements 
made in the supplemental agree- 
ment concerning seniority rights, 
and an additional holiday, the 
members attending felt these 
were overshadowed by the lack of 
money. 

The U.P.S. contract is due to 
be voted sometime in June. 
Members will be apprised of the 
exact date once that information 
is available. 


Deregulation blues 


Airlines hurting 


WASHINGTON, D.C. (TNS)—Increasing consumer com- 
plaints and economic problems are turning the American airline indus- 


try into a quagmire of uncertainty. 


As airlines have begun to install money-saving policies to keep 
from going further into the red, they have increasingly alienated the 


flying public. 


One of the most common and heretofore-unexpected problems 
for today’s air travelers is the surprise of being bumped from a reserved 
seat. They fail to get the ride because the flight has been overbooked. 


No-shows problem 


Unfortunately, the specter of “no-shows,” people who reserve 
seats but fail to appear for take-off, has always been a problem for 
airlines but it has intensified in the recent months as much because of - 
deregulation as anything else. 

The companies, when faced with below-par bookings for a flight, 
have begun to cancel flights arbitrarily to try to merge routes in some 
manner. Sometimes they suddenly create new flights that are not listed 
in the flight schedule book issued monthly. 

Flight cancellations and delays have been placed in that pacer 
increasingly in recent months because of “mechanical difficulty” or 
“storm activity.” The excuses have become euphemisms that mean 
there are not enough passengers to pay for the trip. 

Some airlines no longer use their computer system for flight 
reservation convenience to the customer when it comes to way-points 
between origin and destination of a flight. 


‘‘Non-stop’’ meaningless 
Airlines have been changing their language to accommodate 
changes in operating policy. For example, the term “‘non-stop flight” 
no longer has meaning. 
It used to signify that if you took off from one airport you would 
land at the destination without any stops between. “‘Non-stop”’ now 
means you may stop several times—but you don’t change planes. 





Hot 


about 
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Got something on your vale that is of 
interest to Teamsters? Cool off by 

writing a letter to: 

Teamster Mail Slot 

Northern California Teamster 
400 Alabama Street 

San Francisco, CA 94110 | 
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| beheld on Tuesday, July 6, at 8 p.m., at 399 Fremont 
Street, San Francisco. i 
The August meeting of Joint Council 7 delegates | 
will be held on Tuesday, August 3, at 8 p.m., at 399 
Fremont Street, San Francisco. ES 
Chuck Mack, President 





MONTHLY GENERAL MEMBERSHIP MEETINGS OF 
THE FOLLOWING LOCALS WILL BE SUSPENDED FOR 
THE MONTHS OF JUNE, JULY AND AUGUST: 














Local 78, Oakland 
Michael G. Corniola, Secretary-Treasurer 
Local 96, Oakland | 
: Elton Bovey, President 
Local 315, Martinez 
Vince Aloise, Secretary-Treasurer 
Local 468, Oakland 


Ernest N. Freitas, Secretary-Treasurer 
Notice of Nominations 

Pursuant to a stipulation agreement filed in the 
U.S. District Court, Northern District of Califor- 
nia, on January 11, 1982, Line Drivers, Local 468 
will conduct its nominations and election under the 
supervision of the Secretary of Labor in accordance 
with the Labor-Management Reporting and Dis- 
closure Act of 1959, as Amended, and, insofar as 
lawful and practicable, in accordance with the Con- 
stitution of the I.B.T. and the Bylaws of Local 468. 

Nominations of candidates for the offices of 
President, Vice-President, Secretary-Treasurer, 
Recording Secretary and three (3) Trustees will 
take place as follows: 

Date: Wednesday, July 7, 1982 

Time: 10:00 a.m. La 

Place: I.B.T. Union Hall; 8055 Collins Drive; 
Oakland, California. 


Eligibility for nomination and election to any office in this Local Union requires that a 
member must be in good standing and actively employed at the craft within the jurisdiction 
of Local 468 for a period of twenty-four (24) months prior to the month of nominations. 
Periods of unemployment for the twenty-four (24) month period preceding the nominations 
shall not be considered a break in active employment at the craft, within the jurisdiction of 
the Local Union, if the nominee was actively seeking and available for employment in the 
craft and not working outside the craft during such periods of unemployment. The period for 
computing the twenty-four months of continuous good standing requirement shall be July 1, 
1980 through June 30, 1982. 


Membership dues must be paid on or before the last day of each month in order to 
maintain good standing. Any member failing to pay his dues at such time shall not be in good 
standing for the particular month. Payment of delinquent dues shall not restore good 
standing for such month or months in computing the continuous good standing requirement 
as a condition of eligibility for office. Payment of such delinquent dues shall restore-good 
standing for the purpose of attending meetings, making nominations, and voting only. 


Nominations shall be made at the meeting by members in good standing other than the 
nominee. Candidates must accept nomination at the time made, either in person, or, if 
absent, in writing. Written acceptance should be available for presentation by the nominator 
or should be sent to the Election Committee, Line Drivers, Local 468, 40 Hegenberger 
Place, Oakland, California 94621, preferably, but not necessarily, by certified mail, return 
receipt requested, to be received no later than 10:00 a.m., Wednesday, July 7, 1982. The 
envelope should be marked “ACCEPTANCE.” A candidate may accept nomination for 
only one office. 


For the purposes of the instant election, members unable to attend the nominations 
meeting may make nominations by mail. The mail nomination does not have to be in any 
specific form, but should be clear in its intent, i.e., full name of nominee, office for which 
nominated, and MUST include the printed names and signatures of the nominator and 
seconder. The envelope should be clearly marked “NOMINATION” and sent to the 
Election Committee at the previously noted address to be received no later than 10:00 a.m., 
July 7, 1982. It is suggested such mail nominations be sent by certified mail, return receipt 
requested. In order to make or second a nomination a member must be in good standing, 
having his dues paid through June 1982. 


The Local will honor all reasonable requests for the mailing of campaign literature, at 
the candidate’s expense, of any qualified member seeking to be nominated and elected. Such 
member should request a written authorization for mailing list use for campaign literature 
mailing from the Local 468 Secretary-Treasurer at the Local's office. If unable to personally 
visit the office to obtain the necessary authorization, the request may be mailed to the 
Secretary-Treasurer. As specified by Section 401(c), LMRDA, every bona fide candidate 
shall have the right, once within 30 days prior to an election, to inspect a list containing names 
and last known addresses of members of the labor organizations in which he is a candidate. 
The period of permissible inspection shall be July 28, 1982 through c.o.b. August 26, 1982. 


The election will be by mail referendum, ballots to be mailed on Wednesday, August 4, 
1982 from the Local 468 office. 


Each candidate has the right to have an observer present during each phase of the 
election process. 


Any member of this Local in good standing may protest this supervised election for 
valid cause; such protest should be made directly to Russell A. Ennis, Election Supervisor, 
in writing, U.S. Department of Labor, LMSA, 211 Main Street, Room 317, San Francisco, 
California 94105, and may be made at any time before, during, or within ten (10) days of the 
election. 
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Meetings and Notice 


Local 576, Santa Clara 
Louis D. Riga, Secretary-Treasurer 





Local 588, Oakland 








Local 960, San Francisco 
Rudy Ortega, Secretary-Treasurer 








THE FOLLOWING LOCALS ARE HELD AS INDICATED: 





Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, 
Oakland. General Membership meetings will be suspended 
for the months of July, August and September. 
Chuck Mack, Secretary-Treasurer 





Local 85, San Francisco 
First Thursday, at 8 p.m., at the Sailors’ Union Hall, 450 
Harrison Street, San Francisco. ve 
James Baker, Recording Secretary 





Local 216, South San Francisco 
Second Wednesday, at 8 p.m., Santo Cristo Hall, 41 Oak 
Street, South San Francisco. | 
Dallas G. Allen, Secretary-Treasurer 





Local 265, San Francisco 
Second Tuesday, at 8 p.m., 337 Valencia Street, San 
Francisco. ! 
F. Thomas Richey, Secretary-Treasurer 





Local 278, San Francisco 
Third Tuesday, at 8 p.m., 399 Fremont Street, San Fran- 
Cisco. 
Jack Bookter, Secretary-Treasurer 





Local 287, San Jose c 
Second Tuesday, at 8 p.m., at 1452 North 4th Street, San 
Jose. 
Robert J. Spisak, Secretary-Treasurer 





Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Bivd., 
San Jose. | 


Ralph J. Torrisi, Secretary-Treasurer 





_ Local 302, Oakland 


XX 


Third Tuesday, at 8 p.m., at Labor Temple, 2315 Valdez 
Street, Oakland. General Membership meetings will be sus- 
pended for the months of July, August and September. 

Daniel J. Sullivan, Secretary-Treasurer 





Local 350, San Francisco 

Quarterly General Membership meetings are held in 
June, September, December and March. Note change in 
date for June Meeting in San Jose. 

San Francisco District Meeting: Thursday, June 10, at 
7 p.m., Electrician's Hall, 55 Fillmore Street, San Francisco. 

San Jose District Meeting: Wednesday, June 30, at 7 


' p.m., at 1452 North Fourth Street, San Jose. 






Robert Morales, Secretary-Treasurer 





Local 490, Vallejo z 

Second Tuesday, at 8 p.m., at 445 Nebraska Street, 
Vallejo. a= 
Thomas F. Williams, Secretary-Treasurer 





Local 624, Novato 
Third Tuesday, at 2 p.m. and 8 p.m., at 864 Grant Avenue, 
Novato. 


William Hampton, Secretary-Treasurer 





Local 655, Redwood City 
Third Tuesday, at 7:30 p.m., at 1749 Broadway Street, 
Redwood City. General Membership meetings will be sus- 
pended for the months of July, August and September. 
. Ken Hill, Secretary-Treasurer 





Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly 
City. General Membership meetings will be suspended for 
the months of July, August and September. 
David E. Powell, Secretary-Treasurer 


Attend your 
Local meetings 
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US Library of Congress 


Local 853, Oakland 

Second Thursday at 8 p.m., at 8055 Collins Drive, Oak- 
land. 

To all Members of Warehouse, Mail Order & Retail 
Employees Local Union 853: 

Please be advised that an amendment to the bylaws has 
been discussed to change the $75 initiation fee to $200 for all 
new members. 

As per Article XXVI, Part A, the proposed amendment 
will be read during the regular membership meetings of May 
13 and June 10, and the final reading and vote will be held on 
July 8. 

The effective date for the new initiation fee will be after the 
approval of the General President of the International. 

Al Costa, Secretary-Treasurer 





Local 860, San Francisco 
Second Wednesday at 6 p.m., at 459 Fulton Street, San 
Francisco. General Membership meetings will be suspended 
for the months of July, August and September. 
Herbert Suvaco, Secretary- Treasurer 





“ Local 890, Salinas 


Second Thursday at 8 p.m., at 207 Sanborn Road, 


- Salinas. 


NOTICE OF NOMINATION AND 
ELECTION OF OFFICERS 
Ail members of Local 890, please take notice that the 
nomination of candidates for the offices of President, Vice 
President, Secretary-Treasurer, Recording Secretary and 
ses Trustees for a three (3) year term will take place as 
ollows: 


PLACE: August 12, 1982. 

TIME: 8:00 P.M. | 

PLACE: Washington Jr. High, Iverson & Lang Sts. 
Salinas. 


- To be eligible to nominate, the member must have his dues paid up for the month of 
July, 1982. To be eligible for office, members must be in continuous good standing for a 
period of twenty-four (24) consecutive months prior to nomination and must have 
attended fifty percent (50%) of the regular membership meetings of Local 890, or have 
been excused therefrom. 

The election of officers will be conducted by a mail ballot referendum. Ballots will be 
mailed approximately thirty:(30) days after nominations. To assure yourself of receiving 
the ballot, and to assist the Local in obtaining maximum participation, please notify the 
office of the Local Union of the address to which you would like your ballot sent. Please 
notify the office at your earliest convenience in order that we may prepare our updated 
address list as quickly as possible. 

Please keep your dues current. To be eleigible to vote, a member must be in good 
Standing and have his dues paid up through the month of August 1982. 


NOTICIA DE NOMINACION Y 
ELECCION DE OFICIALES 


A. todo miembro de el Local 890, por favor tome atencion 


_ que las nominaciones de candidatos para Presidente, Vice 


Presidente, Secretario-Tesorero, Secretario-Grabador y 
Tres Regidores por un termino de tres anos, se llevara acabo 
como signe: 

FECHA: | 12 de Agosto, 1982. 

HORA: 8:00 P.M. . 

LUGAR: Washington Jr. High, Calles, Iverson 

Lang, Salinas. w, 


Para ser elegible de hacer nominaciones, el miembro tiene que tener sus cuotas 
pagadas el mes de Julio 1982. Para ser elegible como oficial, miembros tienen que tener 
buen sostenimiento con la Union continuamente por un periodo de 24 meses consecuti- 
vos antes de la nominacion y tiene que ver asistido el 50 por ciento a las juntas generales 
del Local 890 o ver sido disculpado de atenderlas. 

La eleccion de oficiales se haran conducidas por correo. Balotas para votar seran 
enviadas por correo approximadamente 30 dias despues de las nominaciones. Para 
asegurarle que usted reciba una balota y para ayudar al Local en obtener la maxima 
participacion, favor de natificar a la Union Local de el domicilio donde quiere que se le 
mande su balota. Favor de notificar ala oficina lo mas pronto posible para poder preparar 
las listas de domicilios inmediatamente. 

Por favor de retener sus cuotas al corriente. Para ser elegible para votar,; el miembro 
tiene que tener buen sostenimiento con la Union y tener sus cuotas pagadas durante el 
mes de Agosto 1982. 


Edward Gay, President 


Local 921, San Francisco 

Fourth Wednesday, at the Sailors Union of the Pacific 
Hall, 450 Harrison Street, San Francisco. Day Employees: 
1 p.m. Night Employees: 8:30 p.m. 

Members failing to attend one of these meetings will be 
subject to a fine of not less than $5. No excuses will be 
accepted for non-attendance except due to working, vacation 
or illness, and unless they are received prior to date of 
meeting. 

Victor Grupico, Secretary- Treasurer 


Joint Council 38 


Local 94, Visalia 
Second Thursday at 8 p.m., Visalia Memorial Bldg., 609 
West Center Street, Visalia. General Membership meetings 
will be suspended for the months of July, August and 
September. 
Everett C. Hupp, Secretary- Treasurer 


Local 439, Stockton 
At the General Membership meetings in May, the mem- 
bership voted to suspend meetings for the months of June, 
July and August. 
Ace C. Hatten, President 
Robert D. Plummer, Secretary- Treasurer 


Local 857, Sacramento 
First Friday at 8 p.m., 1930 “G" Street, Sacramento. 
_ Alex Luscutoff, Secretary-Treasurer 
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AFL-CIO cooperation 


Williams sets record straight ; ) 
for Building Trades delegates union busting 


WASHINGTON, D.C.(TNS) 
—Roy L. Williams, Teamster 
leader, has assured the AFL-CIO 
Building Trades Council that the 


_ Teamsters will continue to coop- 


erate with construction trades un- 
ions. 

Williams spoke breny to the 
Building Trades legislative con- 
ference recently in Washington. 
His remarks corrected a state- 
ment made by Robert Georgine, 
head of the Building Trades De- 
partment, who introduced the 
Teamster general president. 

Georgine remarked that it was 


“really great to have the Team- 
sters back on board, to have them 
participating actively. ...” 


Full cooperation 
Williams set the record straight 
by saying: ‘“‘Just because the 
Teamsters Union has been out- 
side the AFL-CIO does not mean 
that we haven’t always been 
together with the building con- 

struction trades council.” 
The reference was to the fact 
that Teamster construction un- 
ions have cooperated fully with 


AFL-CIO construction affiliates 
since the IBT was ousted from the 
federation in 1957. 

“Regardless of what we do at 
the top,” Williams emphasized, 
“at the ground level we all need 
each other because nobody can 
live by themselves.” 

Williams, who was interrupted 
by applause three times in the 
course of his brief speech, said he 
believed the only way the Amer- 
ican economy can revive is if 
home and building construction 
booms again. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are Currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 


Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
‘Pepsi-Cola’ 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storae 


NAPA 
Kenyon Building Supply 
Heinke and Dybdahi Building 
Supply 


NEWARK 
Semperit Pacific Tires 
Gerard Tires Co. 


OAKLAND 
A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B, Hart 
Hugh's tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Piaza 
Redding Valley Tire 
Rodway Chevrolet 
Rother’s Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 


| SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood. 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products: 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 


San Francisco Ambulance 
Service 
Currivan’s. Chapel of the Sunset 
Smith Corona Marchant Corp 
W. W. Gainger Co. 
Monroe Motors 
Coit ri et! Cleaners 

Park Lane Cleaners 
French Drapery 
Keith’s Tire Centers 
Corard Tire Sece 
Dy Doe Wash Co. 
U.S. Messenger Service 
Aero Messenger Service 
Special T 
Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 
Yellow Cab 

' 3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 
The Safety House. 
Scenic Tours Bus Co. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 


SAN LEANDRO 
Toyo Tire 
Air Treads 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANGER 
Glancier Packing Corp. 
Seabrook Foods 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Consumers Tire 
Northern California Savings 
and Loan Association 


CONTRA COSTA COUNTY | 
Cadillac Ambulance 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big “O” Tires, Richmond, 
Martinez, Hayward and 
Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 


Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Jess C. Spencer Mortuary 
Patron Service, Berkeley 
Chapel of the Valley Mortuary, 
Castro Valley 
Keith’s Tire Center 
United Cable TV 


HUMBOLDT and DEL 
NORTE COUNTIES 

Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whiteley Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck Stop 
Mendocino Van & Storage Co. 


PENINSULA ~ 

Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown tmports Co., Inc. 

Coit Drapery Cleaners, 
Burlingame — 

Dydee Wash & Co., So. San 
Francisco 

Serra Materials, Colma 

United Cable TV 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Boster Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Golden Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Label Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith’s Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Bill Deane Goodyear 
Glacier Ice Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 
Kennedy Enterprise 
M & M. Bus Co., California 
Sightseeing Tours 
Senor Foods 
Kiasco Products 
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A school for 


_ This article is excerpted from a 
story in a recent issue of 1199 
News, published by the National 
Union of Hospital and Health 
Care Employees, a division of 
RWDSU/AFL-CIO. The writer 
was able to slip into a union- 
busting seminar, conducted by a 


law firm employed ey Chester Val- _ 


ley Fires. 


By Nancy Stiefel 

NORTH BRUNSWICK, 
N.J.—“‘We’re non-union. We like 
it that way. We intend to keep it 
that way. That’s how you should 
state your position,” instructs the 
confident lawyer in the crisp, 
brown three-piece suit. 

The scene is a North Bruns- 
wick, N.J., hotel! The New York 
law firm of Jackson, Lewis, 
Schnitzler and Krupman is run- 
ning a seminar for health care em- 
ployers on how to fight unions. 

The “students” are 50 adminis- 
trators from the New Jersey 
Association of Health Care Faci- 
lities—almost all of them middle- 
aged white men—and me. 

Before the day is over I will 
have heard and recorded on my 
tape recorder this advice from 
Jackson, Lewis lawyers: 


-—STALL AND DELAY when 
workers request a representation 
election. “Time is on the side of 
the employer,” points out the in- 
structor. 

—FIRE WORKERS who 
might be receptive to unioniza- 
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tion. Administrators are told re- 
peatedly ‘‘fire them,” ‘“‘weed 
them out,” “get rid of them” and, 
for the delicate boss, “maybe 
they’d be happy someplace else.” 

—HOW TO EXCLUDE 
WORKERS, especially nurses, 
from the union bargaining unit. 

—HOW TO “STACK THE 
DECK” when a representation 
election approaches. The trick is, 
“Hire new people.” 

An ugly thread that runs 
through the day-long meeting is 
perhaps best expressed by the 
lawyer who says: 

““Weed ’em out. Get rid of any- 
one who’s not going to be a team 
player. And don’t wait eight or 
nine months. Id like to have a 
dollar. for every time there’s un- 
ion organizing and the employer 
says ‘I should have gotten rid of 
that bastard three months ago.’” 

_ The theme is repeated with 
another warning: _ 

“Let’s go back and audit your 
employees right now. Think for a 
moment who are the people who 
are going to be most vulnerable if 
the union knocks on your door. 
Are those people really meant for 
us? Maybe they’d be more happy 
someplace else.”’ 

Gone are the not-so-good old 
days of blackjacks and machine 
guns in the brutal strikes at Lud- 
low, Homestead or Harlan Coun- 
ty. Enter the slick smiling lawyer, 
armed with the lastest strategies 
to subvert workers’ legal rights. 


a0! 





Joint Council 7 and Joint Council 38 officers extend condo- 
lences to the families and friends of the following Teamster members 


who died recently: 


BRONZINI, PAUL, Local 70 
DEITCH, A. ALLEN, Local 70 
HEWETT, HENRY (BUD), Local 70 
MADEROS, JOSEPH, Local 70 
MARTIN, MARC, Local 70 
ORTIZ, ORLANDO J., Local 70 
ROBERTS, WILLIAM P., Local 70 
ANDERSON, PAUL, Local 85 
DePAOLI, ANTONE, Local 85 
FLANIGAN, FRANK, Local 85 
GNOSCA, MARK, Local 85 
MOECKEL, ERNEST, Local 85 
PHILLIPS, JAMES, Local 85 
SAVNIK, ANTHONY, Local 85 
WENDOVER, WILLIAM, Local 85 


FEIBUSCH, GEORGE, Local 226 
BARADA, WILLIAM E., Local 265 
FERGUSON, CLARENCE, Local 265 
JOHNS, WILHELM H., Local 265 
CREATORE, CHARLES, Local 287 
DRIGGS, JIM, Local 287 

DUNNE, JOHN, Local 287 

ADKINS, ROBERT (BOB), Local 296 
KELLER, CRAIG K., Local 296 
LONGWELL, JACK, Local 302 
LUCIDO, ANTONIO, Local 302 
LYNCH, HARRY, Local 302 
MORGAN, HOWARD, Local 302 
PASQUAL, JOE, Local 302 
YTTRUP, ANDERS, Local 302 
ADAMS, LARRY, Local 315 
WALTERS, CLARENCE, Local 315 


BISSO, JOE, Local 439 
CARDINALE, SAL, Local 439 
LOPEZ, JOE, Local 439 

_ VEGA, FRANK, Local 439 
FORDYCE, WILLIAM, Local 468 
HOOPER, RUSSELL, Local 484 
MOORE, ARNOLD J., Local 484 
SMITH, DENNIS, Local 588 
TOPLAK, OPAL B., Local 588 
VELLA, ALPHONSE, Local 588 
CHAMPION, SIDNEY, Local 624 
GIANINI, FRED, Local 624 
CRUSINBERY, GEORGE, Local, 655 
GARZA, ANGEL, Local 655 
LANGVARDT, DEWEY, Local 655 
SCHUESZLER, JAMES, Local 665 
ALARCON, ANTONIO, Local 853 
GRAHAM, CLEMENT, Local 853 
HOLMES, STEVE, Local 853 
MALLAN, LOUIS, Local 853 
RICHARDSON, JEFFERY, Local 853 
SOUZA, ROSE, Local 853 
STEWART, JOSEPH M., Local 853 
WOLFE, WILLIAM, Local 853 
MILIAN, OSMARO, Local 856 
PAWLAK, RONALD, Local 856 
RICHLIN, CONSTANCE, Local 856 
GOLDBERG, ALFRED, Local 860 
HERBERS, ALVIS W., Local 896 
ABEYTA, STEVE, Local 921 
EISENHAUER, HAROLD, Local 980 
FORTUNE, PHILLIP, Local 980 
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Sacramento Report 


by Gerald O’Hara 
Legislative Representative 


Co-payment on Health-Dental and Insurance 
as required under the terms of SB 1962 by Senator 
John Foran (D) San Francisco/San Mateo has been 
dropped by the author and the bill will not be 
heard. It is possible that other efforts may be made 
by the sponsors to effect such a provision in law 
with another author and we will be watching for it. 
A great effort against SB 1962 from the San Fran- 
cisco Bay Area Teamster locals must be credited 
for this victory. 


A major hearing on plant closures moved for- 
ward legislation to protect workers potentially and 


actually displaced. AB 2839 by Assemblywoman. 


Maxine Waters (D) Los Angeles was narrowly 
approved by the Assembly Committee on Labor 
and Employment after assurances that the bill 


would be amended by the author as it moves 


through the legislature. 


Triple Trailers met with the cold shoulder by 
the Senate Committee on Transportation which 
stopped the bill’s movement with a motion to send 
it to Interim Study. 


A Surrender Ceremony was detained by the 
refusal of the AFL/CIO to approve an Unemploy- 
ment Insurance bill which granted increases with- 
eut the maximum award restrictions proposed in 
SB 1752 (Russell)-which remains alive until final 
action. 


Constitutional challenges to drunk driving con- 
victions will continue to be allowed at any time after 
the Teamsters persuaded Assemblywoman Jean 
Moorhead (D) Sacramento to drop a one-year 
limitation on challenges from her AB 3405. The 
Teamsters also prevailed in maintaining the six- 
month suspension for first offenders refusing to 
take drunk driving tests, although the suspension 
will be raised to one year for second offenders. 


Workers compensation protection for dump 
truck drivers will continue under current law, as the 
Assembly Finance, Insurance, and Commerce 
Committee defeated AB 3282 by Assemblyman 
Larry Stirling (R) La Mesa. The bill would have 
raised a presumption of independent’ contractor 
status for dump truck drivers with their own equip- 
ment and operating authority. Current law pre- 
sumes employee status for all workers and requires 
the employer to provide workers compensation 
coverage unless an independent contractor rela- 


tionship is proved. 


Rights to notice, hearings, and transfers to 
courts for drivers under Traffic Adjudication Board 
jurisdiction will continue under current law as SB 
1605 by Senator Ray Johnson (R) Chico was de- 
feated in Senate Judiciary Committee. The Board, 


a pilot program for traffic offenses in Sacramento | 


and Yolo counties, has not lived up to claims that it 
would be a great alternative to the courts. 


Protection against arbitrary revocation of the 
driving for employment privilege of second offen- 
ders on probation will continue as the Department 
of Motor Vehicles agreed to Teamster requests that 
vague language allowing the revocation be dropped 
from SB 1601 by Senator Rose Ann Vuich (D) 
Dinuba. 


Current law covering the size of bread loaves 
for retail sale in the bakery industry will continue. 
Senator Barry Keene (D) Eureka agreed to drop a 
12-ounce loaf provision from his SB 1959. The 
provision was desired by Roman Meal but opposed 


by the rest of the industry because it would require . 


new equipment and would decrease commissions. 
The bill now allows flexibility in sizes for non-retail 
only. 


Mack 


(from Page 1) 


His other main field has been 
the negotiation of freight industry 
contracts on the national, state, 
and regional levels. 

In recent years Mack has been 
a leading advocate and supporter 
of a drive to secure a cost-of-living 
escalator for retiree pensions. 


B.A. at 24 


A member of the Teamsters 
Union since 1962, Mack became 


nin Williams $90 


During the last month, Busi- 
ness Representative Ward Allen 
‘announced settlement of the Li- 
- quid Carbonic contract with a $1 
per hour wage increase first year. 
Thanks to Steward Bill Cobb for 
his help... 

On the organizing front, Allen 


the youngest Business Agent ever 
in Oakland Local 70 when he was 
elected in 1966 at the age of 24. 
He rose through various offices in 
the local and was appointed 
Secretary-Treasurer in 1972 and 
first elected the following year. 
He currently serves as a mem- 
ber of the Policy Committee, 
Pension Fund Trustees, and Sup- 
plemental Pension Benefit Trust 
Fund of the Western Conference 
of Teamsters. He is a member of 
the Oakland Council for Eco- 
nomic Development, and of the 
boards of directors of the Chil- 


reports an election scheduled on 
June 8 at Vallejo Sanitation & 
Flood Control District involving 
38 employees. 

On the grievance front, Local 
490 has been successful on a 
seniority dispatch system at In- 
sured Transporters, although the 
matter is not yet fully settled. 
Thanks to Steward Jim Jordan. 
At GOAT Auto Transporters, 
working with Steward Ken Mee, 
Allen resolved the issue of the use 
of sub-contractors in place of 
seniority employees; the griev- 
ance panel ruled in favor of the 


Union with respect to the viola- | 


tion of seniority. 
Business Representative Lloyd 


dren’s Hospital Medical Center ‘in 
Oakland and the State Com- 
pensation Insurance Fund. He is 
also a member of the Teamster 


National Master Freight Nego- 


tiating Committee. 


**Unionist-of-the- Year’’ 


In 1980, Mack was named 
‘‘Unionist-of-the-Year’” by the 
AFL-CIO Central Labor Council 
of Alameda County. 3 

He is a graduate of San Francis- 
co State University and has taken 
labor courses at the University of 
California in Berkeley. 


Adcock reports that the Truck-A- 
Way start-up meeting has been 
completed and the agricultural 
haulers are now in full swing. At 
Frito-Lay, negotiations are still 
continuing; however, it is now 


apparent that we are down to the 


“short strokes.” Severance pay 
negotiations are under way at 
Solano Produce. Recording Sec- 
retary Casey Sawyer reports set- 
tlement and ratification of the 
ACE Hardware Drivers contract, 
with clerical and warehouse nego- 
tiations about to start. 

At Lucky’s, the SI Machine has 
been removed and Local 490 is 
attempting resolution of the 
problem of some displaced em- 


Study shows 
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Long hauling 
most hazardous 


Long-haul truck driving is one 
of the toughest and most hazar- 
dous jobs around, according to a 
doctor who has made a study of it. 

Dr. Joseph LaDou of the 
Peninsula Industrial Medical 
Clinic considers truck driving 
physically demanding and ex- 
tremely stressful. 

Long-haul drivers, especially 
independent owner-operators, 
are at greatest risk to themselves 
and others on the road, he said. 

Some, he adds, are in a state of 
dangerous physical and mental 
imbalance because of the rigors of 
the job. | 

Dr. LaDou’s comments are 
based on research he did for a 
chapter he contributed to.a recent 
textbook, ““Developments in Oc- 
cupational Medicine’ (Year 
Book Medical Publishers Inc.). 

Illness, accident and death sta- 
tistics for truck drivers are. strik- 
ingly high, he says. 


Stresses 

Drivers are subject to such 
mental stresses as schedule shift- 
ing; irregular work, rest.and eat- 
ing cycles; delays and traffic prob- 
lems; anxiety over meeting sched- 
ules. The main physical stresses 
are vibration, noise, heat, engine 
emissions and the physiological 
effects of prolonged sitting. 

‘These tight schedules and the 
economic pressures associated 
with them are also responsible for 
the problem of drug and alcohol 
abuse among drivers,” LaDou 
wrote. 

At the time LaDou was writ- 
ing, the information on mortality 
on the job in the trucking industry 
was scanty and undependable. 
There was a California survey 
with solid but stale information 


He is married to the former - 


Marlene Fagundes whom he met 
while they were students at Cas- 
tlemont High School in Oakland. 
They have four daughters—Tam- 
my, 21; Kelly, 15; Kerry, 12 and 
Shannon, 8. 


ployees. The alternate work week 
issue is still around, however 
nothing final has yet to come 
down from the company. At CBS 
Professional Publishing, a divi- 
sion of CBS Inc., Local 490 will 
be shortly going to election. The 
company has waged an aggressive 
campaign-aimed at totally dis- 
crediting the Union. Obviously, 
Local 490 is fighting back! 

By the time this paper is out, 
Local 490 will have had their In- 
ternational Seminar conducted 
by representatives of the IBT 
from Washington. On behalf of 
the local Union, I wish to thank 
all Local 490 Stewards who par- 
ticipated on May 22. — 


showing recordable injury and ill- 
ness rates for California truckers 
that were 30 percent higher than 
the rate for all US industries. 

‘‘Although the physiologic ef-_ 
fects of. whole-body vibration on 
truck drivers have not been stud- 
ied extensively,’ LaDou wrote, 
‘research to date indicates that 
the primary effects are related to 
the circulatory, gastrointestinal, 
genitourinary and musculoskelet- 
alsystems.” 

Researchers who studied the 
medical histories of truck drivers, 
bus drivers and air traffic control- 
lers have found that truck drivers 
(seated work, highest vibration 
levels) had a significantly higher 
incidence of bone deformities and 
pain in vertebra, hemorrhoids, 
kidney disease and peptic ulcer. 

Depending on how much vi- 
bration 1s involved, there can be 
chest pain, loss of balance and 
visual acuity, fatigue, nausea and 
drowsiness. 


Outlook 


LaDou concluded that the out- 
look tor highway safety was 
bleak. Most states permit 80,000- 
pound trucks on the road, and 
some of those drivers are not 
quite in their right minds. The 
problem is not the regulated 
truckers, LaDou said, but the ex- 
empt carriers and owner-opera- 
tors. “Nearly half the drivers em- 
ployed by exempt carriers re- 
ported that they ‘regularly’ drive 
longer than the 10-hour (DOT) 
limit, and about one-third of 
them reported using multiple log 
books to circumvent the hours of 
service rules.” 

As to the health and safety of 
truck drivers, ‘little has been 
done at either the federal or state 
level to protect the millions of in- 
dividuals whose jobs require long 
hours of driving.” There are De- 
partment of Transportation reg- 
ulations, LaDou wrote, but they 
apply only to drivers in interstate 
commerce. 


VICTORY—Dan Sloan (left) is 
congratulated by Local 490 Sec- 
retary-Treasurer Tom Williams 
after winning his job back from 
unjust termination. Sloan’s case 
was handled by Local 490 Busi- 
ness Agent Ward Allen. 





